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• OSHA Staff:  2,305 (2012) 

• Workers:  130 million 

• Worksites:  8 million 

• Regional Offices:  10 

• Local Area Offices:  90 



FY 2014-2018 Strategic Operating Plan 



Five Strategic Goals: 
1. Prepare workers for better jobs. 

2. Improve workplace safety and health. 

3. Promote fair and high quality work environments. 

4. Secure retirement, health, and other employee 

benefits and, for those not working, provide 

income security. 

5. Produce timely and accurate data on the economic 

conditions of workers and their families. 



Goal #1:  Prepare Workers for 
Better Jobs 

• Advance workers’ rights, acceptable work 

conditions, and livelihoods, particularly for 

the world’s vulnerable populations.  



Goal #2:  Improve workplace 
safety and health 

• Secure safe and healthy workplaces, 

particularly in high-risk industries.  



Goal #2:  Improve workplace 
safety and health 

– Improve workplace safety and health through 

the enforcement of occupational safety and 

health regulations and standards.  

• Targeting the Worst Violators and Most Hazardous 

Worksites  

• OSHA-Approved State Plans  

• Outreach and Compliance Assistance Campaigns  

• Regulatory Safeguards  

 



Goal #3:  Promote fair and high 
quality work environments 

 

• Protect workers’ rights.  



America’s 10 Deadliest Jobs: 
 
1.Logging Workers 
 
2.Fishers And Related Fishing Workers 
 
3.Aircraft Pilots And Flight Engineers 
 
4.Roofers 
 
5.Refuse And Recyclable Material Collectors 
 
6.Mining Machine Operators 
 
7.Driver/Sales Workers and Truck Drivers 
 
8.Farmers, Ranchers, And Other Agricultural Managers 
 
9.Electrical Power-Line Installers And Repairers 
 
10.Construction Laborers 

















Construction Industry Fatalities & Rates 

Years 2006 2007 2008 2009 2010 2011 2012 2013* 

Total Fatalities 

All 

Construction 

1239 1204 975 834 774 738 806 796 

Fatality Rates 

All 

Construction 

  

11.2 

  

10.8 

  

9.7 

  

9.9 

  

9.8 

  

9.1 

  

9.9 

 

 

9.4 

Source: BLS CFOI Data 

*2013 Data is Preliminary 

  



Selected Construction Industry 
Recordable Incident Rates 

Industry 2005 2006 2007 2008 2009 2010 2011 2012 2013* 

All Const. 6.3 5.9 5.4 4.7 4.3 4.0 3.9 3.7 

Framing 
Contractors 

13.4 9.6 8.1 6.9 5.6 5.8 7.3 3.7 

Roofing 
Contractors 

8.3 7.3 6.5 6.3 5.7 5.9 5.6 4.4 

Structural 
steel 
erection & 
precast 
 

 
 
8.1 

 
 
8.5 

 
 
7.7 

 
 
6.4 

 
 
5.6 

 
 
5.1 

 
 
5.5 

 
 
6.6 

Foundation, 
structure & 
building 
exterior 
contractors  
 

 
 
7.0 

 
 
7.4 

 
 
6.8 

 
 
6.0 

 
 
5.3 

 
 
5.2 

 
 
5.1 

 
 
4.7 

*2013 BLS Numbers are Not available 



Leading Causes of Construction Fatalities 

Cause 
Fatalities  

2011 

Fatalities  
2012 

 
Fatalities  

2013* 
 

FALL TO LOWER 

LEVEL 
255 281 284 

STRUCK BY 73 79 82 

ELECTROCUTION 69 66 71 

CAUGHT 

IN/BETWEEN 
18 13 21 

Source: BLS Table A-9 for Each Year Shown 

             2013 Numbers are preliminary 

  



Fatal Falls in Residential Construction 
2003 - 2013 
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2013 data are preliminary, final census 

numbers are expected to increase 
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Construction  



Accident 

• A sudden event that is not planned or 

intended and that causes damage or 

injury. 

     -Merriam-Webster Dictionary 
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Workplace “Accidents” 

• Need to dispel the notion that workplace 

accidents are, indeed, accidents. 

 

• Most workplace “accidents” are not accidents 

at all.  Most are inevitable events that just 

need time to manifest themselves. 
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FY 2007 – FY 2013 
Inspections Conducted 
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% Programmed vs. % Unprogrammed 
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% Complaint Inspections 
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% Follow-Up Inspections 
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% Inspections In-Compliance 
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Total Violations Issued 

88,846 87,210 87,663
96,742

85,513
78,727 73,614
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% Total Violations Issued As Serious 
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% Total Violations Issued As Serious, 
Willful, Repeat, & Unclass 
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% NIC Inspections With Only Other-
Than-Serious Violations Cited 
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% Inspections With Violations 
Contested 
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Average Current Penalty  
Per Serious Violation 

$918
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% Construction Inspections 
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Significant Cases 
(Cases With Initial Penalties of $100,000 and Greater) 
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Fatality Investigations 
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Most Frequently Cited Standards 
(October 1, 2012 through September 30, 2013) 

1. Fall protection, construction (29 CFR 1926.501)   
2. Hazard communication standard, general industry (29 CFR 

1910.1200)  
3. Scaffolding, general requirements, construction (29 CFR 1926.451) 
4. Respiratory protection, general industry (29 CFR 1910.134) 
5. Electrical, wiring methods, components and equipment, general 

industry (29 CFR 1910.305) 
6. Powered industrial trucks, general industry (29 CFR 1910.178) 
7. Ladders, construction (29 CFR 1926.1053)  
8. Control of hazardous energy (lockout/tagout), general industry (29 

CFR 1910.147 
9. Electrical systems design, general requirements, general industry 

(29 CFR 1910.303)  
10.Machines, general requirements, general industry (29 CFR 1910.212)  

http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=10757
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=10099
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=10099
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=10752
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=12716
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9882
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9828
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=10839
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9804
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9804
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9880
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9836


Top 10 Violations in Construction - FY 2013 

Standards Cited  FY2013 
Number of 

Citations 

Number of 

Inspections 

Current 

Penalty 

Brief Description of 

Standard 

1926.501 7,943 7,676 $20,125,067 
Duty to have fall 

protection. 

1926.451 5,178 2,391 $9,161,609 
General scaffold 

requirements. 

1926.1053 3,222 2,550 $4,282,013 Ladders. 

1926.503 2,130 2,076 $1,931,317 
Fall protection training 

requirements. 

19101.200 1,177 652 $477,447 
Hazard 

Communication. 

1926.102 1,160 1,156 $1,527,388 
Eye and face 

protection. 

1926.100 1,119 1,119 $1,526,919 Head protection. 

1926.453 976 863 $1,724,100 Aerial lifts. 

1926.651 972 616 $2,220,440 
Specific Excavation 

Requirements. 

1926.20 940 800 $1,274,102 
General safety and 

health provisions. 





Standards in Pre-Rule Stage 

• Infectious Diseases 

• Reinforced Concrete in Construction and 

Preventing Backover Injuries and Fatalities 

• Review/Lookback of OSHA Chemical Standards 

• Process Safety Management and Prevention of 

Major Chemical Accidents 



Proposed Rules 

• Occupational Exposure to Crystalline Silica 

• Occupational Exposure to Beryllium 

• Combustible Dust 

• Injury and Illness Prevention Program (I2P2) 

• Improve Tracking of Workplace Injuries and 
Illnesses  

• Amendments to the Cranes and Derricks in 
Construction Standard 

• Cranes and Derricks in Construction: Operator 
Certification  



Final Rules 

• Confined Spaces in Construction 

• Electric Power Transmission and Distribution; 
Electrical Protective Equipment 

• Walking Working Surfaces and Personal Fall 
Protection Systems (Slips, Trips, and Fall Prevention) 

• Occupational Injury and Illness Recording and 
Reporting Requirements--NAICS Update and 
Reporting Revisions  

 



Regulatory Agenda – Pre-Rule Stage 



Crane Final Rule Update  

 

• Railroads  and Railroad Right of Way 

 

• Cranes and derricks amendments 

 

• 3 -Year extension on Operator Qualification 

– FRN Published 09/26/2014 
• Employers must ensure crane operators are competent to operate the crane safely  

• If not competent….employer must ensure the operator is trained 

   
 

 

 
 



Revised Recordkeeping Rule 
 (Effective date  01/01/2015) 

• Report all work-related fatalities and catastrophes within 8 hours 

(existing rule). 

•  Report all work-related inpatient hospitalizations, all amputations 

and all losses of an eye within 24 hours. 

• The new list of industries that are exempt from routinely keeping 

OSHA injury and illness records is based on the North American 

Industry Classification System (NAICS) and injury and illness data 

from BLS from 2007-2009. 

 

 



Definition of an Amputation 

• An amputation is the traumatic loss of a limb or other external body part. 

Amputations include a part, such as a limb or appendage, that has been 

severed, cut off, amputated (either completely or partially); fingertip 

amputations with or without bone loss; medical amputations resulting 

from irreparable damage; amputations of body parts that have since 

been reattached. Amputations do not include avulsions (tissue torn away 

from the body), enucleations (removal of the eyeball), deglovings (skin 

torn away from the underlying tissue), scalpings (removal of the scalp), 

severed ears, or broken or chipped teeth. 



http://www.osha.gov/recordkeeping/
ppt1/RK1exempttable.html 



New Recordkeeping and Reporting  
Webpage  



http://www.osha.gov/recordkeeping/index.html 

http://www.osha.gov/recordkeeping/index.html


http://www.osha.gov/dsg/power_generation/index.html 



New and Improved  
Subpart V Power Transmission and 

Distribution 
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• Covers Construction and General Industry 

• New and revised requirements and Methods 

of Compliance 

• Updates the standard to modern working 

conditions and procedures. 

• Many organizations already follow standards 

in the new Subpart V. 

Subpart V - What’s it all about?  



Electric Power Generation, Transmission  
& Distribution (effective 4/1/15) 

• Transferring information between host employers 

and contract employers 

• Revised requirements for minimum approach 

distances 

• Revised provisions on the use of fall protection 

systems 

• Assess electrical arc hazards and PPE 



Fall Protection Equipment for Electric Arc 
Protection (effective 4/1/15) 

• Must conform to ASTM F887-11, Standard for Personal 

Climbing Equipment and ANSI Z359, Fall Protection Code. 

• Harness and lanyard must self-extinguish within 5 seconds 

after being subjected to an arc flash of 40 cal/cm2 and cannot 

melt or drip. 

• Following the arc flash test, the harness must maintain its 

integrity after undergoing the ANSI Z359 dynamic drop test 

using a 282 lb. test torso. 

 



 
Executive Order 

Fair Pay and Safe Workplaces 
 

• Requires government contractors to comply with labor laws such as the Occupational 

Safety and Health Act.  

• Must ensure compliance prior to contract approval 

• Pre Award 

– Contracts greater than $500,000, requires each contractor to identify any judgments against 

them going back 3 years  

– Sub-Contractors included for same requirements  

– Equivalent compliance with state labor laws  

– May require documentation for steps taken in abating violations that will ensure that they are 

fixed before an award can be issued 

– If not fixed contractors may have to come up with a plan to ensure compliance to the 

satisfaction of the contracting officer in consultation with DOL or another pertinent agency 

•  Must report violations over the course of the contract 

 

    

 



Communication Tower Fatalities on the Rise 
  

Now on OSHA’s Regulatory Agenda.  

• Fatal Events  

o In 2013 there were 13 fatalities. More fatalities than the previous 2 years 

combined 

o Most fatalities were falls with various causes (lack of appropriate fall protection, 

non-use or misuse of provided fall protection, etc.) 

• 11* fatalities so far in 2014 

o Falls still significant cause of injury & fatality, but not the leading cause of death in 

2014 

o Six out of 11 tower fatalities in 2014 were related to rigging failure or structural 

collapse  

 
 

 

*One municipal employee and one volunteer were not covered for reporting under the OSH Act   

    



Demolition – Webpage is Up! 



NIOSH Online Buy Quiet Resources  

Worksite Posters 

– http://www.cdc.gov/niosh/topics/buyquiet/posters.html 

 

http://www.cdc.gov/niosh/topics/buyquiet/posters.html


NIOSH Online Buy Quiet Resources  
NIOSH Buy Quiet website 

– http://www.cdc.gov/niosh/topics/buyquiet/  

YouTube Educational 

– https://www.youtube.com/watch?v=MGJFQVviD

eM&feature=youtu.be 

 

http://www.cdc.gov/niosh/topics/buyquiet/
https://www.youtube.com/watch?v=MGJFQVviDeM&feature=youtu.be
https://www.youtube.com/watch?v=MGJFQVviDeM&feature=youtu.be
https://www.youtube.com/watch?v=MGJFQVviDeM&feature=youtu.be




2014 Fall Prevention Campaign 

• OSHA contacted stakeholders 
• Conducted presentations 

 

• Goals: 
• Make sure everyone is aware of 

the hazards 
• Encourage everyone to take 

action 
 

• Mar 17, 2014:  OSHA released 
information about the stand down 

 

• June 2 to 6, 2014:  Conducted the 
Stand Down 

 

• Self-issuance of Certificates of 
Participation, by going onto OSHA’s  
web page, describing the event and 
printing a certificate. 

 



Stellar Stand-Down Moments 

 

• 7000+ employers and 1.5 to 2 million workers received 

participation certificates!!!! 
• 50% of the registered participants  = employers with fewer than 25 employees 

• 150+ public events nationwide / 70 press articles 



2014 Fall Prevention Stand-Down 



How Does OSHA Decide Who 
to Inspect? 

OSHA cannot inspect all workplaces it covers 
each year.  The agency seeks to focus its 
inspection resources on the most hazardous 
workplaces. 



DIRECTIVE NUMBER: CPL 02-00-148 

http://www.osha.gov/OshDoc/Directive_pdf/CPL_02-00-148.pdf 



SST-14 

http://www.osha.gov/OshDoc/Directive_pdf/CPL_02-14-01.pdf 



OSHA INSPECTIONS 
(SST-14) 

• Site Specific Targeting (SST)  
• Comprehensive 
• 3 Categories:   

–Manufacturing Establishments 
–Non-Manufacturing Establishments 
–Nursing and Personal Care Facilities 

• Based upon DART and DAFWII Rates 





Region II Local / Regional Emphasis Programs  
(NY, NJ, PR, USVI) 

Directive  Title 

2014-01 (CPL 2) 
Local Emphasis Program – Fall Hazards in 
Construction [PDF*] 

2014-02 (CPL 2) 
Local Emphasis Program – Heavy Highway and 
Bridge Construction and Maintenance [PDF*] 

2014-03 (CPL 2) 
Local Emphasis Program for Dairy Farm Operations 
[PDF*] 

2014-04 (CPL 04) 
Local Emphasis Program for Ship/Boat Building and 
Repair [PDF*] 

2014-05 (CPL 2) 
Local Emphasis Program – Gut Rehabilitation and 
Demolition [PDF*] 

2014-06 (CPL 03-00-
003) 

Local Implementation of the National Emphasis 
Program on Amputations [PDF*] 

2014-07 (CPL 2) 
Local Emphasis Program – Warehousing and Refuse 
Handlers and Haulers (Multiple  SICs) [PDF*] 

http://www.osha.gov/dep/leps/RegionII/reg2_fy2014_1401regfalls.pdf
http://www.osha.gov/dep/leps/RegionII/reg2_fy2014_1402reghwy.pdf
http://www.osha.gov/dep/leps/RegionII/reg2_fy2014_1403dairy.pdf
http://www.osha.gov/dep/leps/RegionII/reg2_fy2014_1404prship.pdf
http://www.osha.gov/dep/leps/RegionII/reg2_fy2014_1405regrehab.pdf
http://www.osha.gov/dep/leps/RegionII/reg2_fy2014_1406regamp.pdf
http://www.osha.gov/dep/leps/RegionII/reg2_fy2014_1407regforklift.pdf


Region II Local / Regional Emphasis Programs  
(NY, NJ, PR, USVI) 

Directive  Title 

2014-8 (CPL 2) 
Local Emphasis Program – Construction Worksites – 
Local Targeting  Region II [PDF*] 

2014-9 (CPL 2)  
Local Emphasis Program – Virgin Islands General 
Industry [PDF*] 

2014-10 (CPL 2) 
Local Emphasis Program – Health High Hazard - Top 
50 [PDF*] 

2014-12 (CPL 2) Local Emphasis Program – Federal Agencies [PDF*] 

2014-14 (CPL 03-00-
009)  

Local Implementation of National Emphasis Program 
– Lead [PDF*] 

2014-15 (CPL 03-00-
007)  

Local Implementation of National Emphasis Program 
– Crystalline Silica [PDF*] 

2014-17 (CPL 2) 
Local Emphasis Program – Sandy Cleanup and 
Recovery [PDF*] 

http://www.osha.gov/dep/leps/RegionII/reg2_fy2014_1408regconst.pdf
http://www.osha.gov/dep/leps/RegionII/reg2_fy2014_1409prvigi.pdf
http://www.osha.gov/dep/leps/RegionII/reg2_fy2014_1410reghealth.pdf
http://www.osha.gov/dep/leps/RegionII/reg2_fy2014_1412regfedagency.pdf
http://www.osha.gov/dep/leps/RegionII/reg2_fy2014_1414reglead.pdf
http://www.osha.gov/dep/leps/RegionII/reg2_fy2014_1415regsilica.pdf
http://www.osha.gov/dep/leps/RegionII/reg2_fy2014_1417regsandy.pdf


https://www.osha.gov/pls/oshaweb/owadisp.show_
document?p_table=DIRECTIVES&p_id=1558 



https://www.osha.gov/OshDoc/Directive_
pdf/CPL_03-00-010.pdf 

Petroleum 
Refinery PSM 

National 
Emphasis 
Program 

 
NAICS:   324110  



EFFECTIVE DATE: 
November 29, 2011 

PSM Covered 
Chemical Facilities 
National Emphasis 

Program 

DIRECTIVE 
NUMBER: CPL 

03-00-014  

http://www.osha.gov/OshDoc/Directive_pdf/CPL_03-00-014.pdf 



PSM Covered Chemical Facilities 
National Emphasis Program 

• Category 1 – NAICS Codes for facilities likely to have 

ammonia used for refrigeration as the only HHC;  

• Category 2 –NAICS Codes for facilities likely to have 

ammonia used for other than refrigeration, or Highly 

Hazardous Chemicals (HHCs) other than ammonia. 



Does the Case Qualify for SVEP? 
Any inspection that meets one or more of these criteria. 



SVEP Procedures- General 

When we identify a case as meeting the SVEP criteria… 
 
• A follow-up inspection must be conducted after the 

citations become final orders even if abatement 
verification of the cited violations has been received. 

  
• The purpose of the follow-up inspection is to assess not 

only whether the cited violation(s) were abated, but 
also whether the employer is committing similar 
violations. 
 
 



SVEP – Enhanced Settlement Provisions 

Possible provisions of a settlement in an SVEP case 
include: 
 

•   Employers shall hire a qualified safety and health 
consultant to develop and implement an effective and 
comprehensive safety and health program or, where 
appropriate, a program to ensure full compliance with the 
subpart under which the employer was cited under the 
SVEP; 
 

NOTE: Employers cannot be required in a settlement 
agreement to use OSHA's state consultation services; such 
services are strictly voluntary. 
 

•   Corporate-wide Settlement Agreements 



SVEP – Enhanced Settlement Provisions 

•   Requiring interim abatement controls if OSHA is 
convinced that final abatement cannot be accomplished in 
a short period of time; 
 

•   In construction (and, where appropriate, in general 
industry), using settlement agreements to obtain from the 
employer a list of its current jobsites, or future jobsites 
within a specified time period. The employer should be 
required to indicate to OSHA the specific protective 
measure to be used for each current or future jobsite; 
 

•   Requiring the employer for a specified time period to 
submit to the Area Director its Log of Work-related Injuries 
and Illnesses on a quarterly basis, and to consent to OSHA 
conducting an inspection based on the information; 



SVEP – Enhanced Settlement Provisions 

•   Requiring the employer for a specified time period to 
notify the Area Office of any serious injury or illness 
requiring medical attention and to consent to an 
inspection; and 
 

•   Obtaining employer consent to entry of a court 
enforcement order under Section 11(b) of the Act 



Oil & Gas Initiative 
• Developed an OSHA Upstream Oil and Gas Safety 

Workgroup  
– Addresses the increasing numbers of fatalities and injuries 

– DEP is leading a staff experienced in oil and gas operations 
• Includes State Plan and Consultation program representatives 

• Examine relevant data  

• Focus on compliance assistance resources 

• Reach out to local industry associations 

 

• Locally, the Twin Tiers Chapter of the STEPS Network was 
formed to disseminate safety  and health information in 
western and central NYS and northwest PA.  Meetings 
held in Jamestown, NY and Warren, PA. 

 



Ergonomics 

 

 

OSHA’s current ergonomics enforcement 
 

• OSHA continues to enforce ergonomics in all 
industries utilizing the general duty clause. 

  
Overall (2001 – present) ergonomic inspection data:  
  

• Federal OSHA has issued thirty-two 5(a)(1) 
citations to 26 companies, plus two Notices of 
Unsafe or Unhealthful Working Conditions (Federal 
Agency equivalent)  

 
• Approximately 945 EHALs to employers (including 

USPS) 



Other Worker Protection Efforts 

• Heat Stress 

• Vulnerable Workers 

• Workplace Violence 

• Whistleblower Protection 



OSHA National Heat Stress Campaign 

• Each year, thousands of outdoor workers experience 
serious heat related illnesses such as heat 
exhaustion. If they are lucky, someone recognizes 
the symptoms fast enough to move them out of the 
heat, give them water, and help cool them down. If 
not, heat exhaustion can become heat stroke. For 
2010, the Bureau of Labor Statistics reports that 
4,190 workers suffered from heat illness and 40 died 
from heat stroke and related causes on the job.  
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Heat Stress Campaign 
• Plan/Prepare 
• Evaluate heat exposure sources, heat index 
• Can they be controlled: 

• Engineering:  AC, fans, reflective vests, insulation, 
canopy 

• Work Practices:   
• PPE 
• Drink  Water 
• Work schedules 
• Job rotation 
• Buddy system 
• Monitoring workers 

• Acclimatized 
• Train workers:  risk factors, identify symptoms, controls, 

drinking water, reporting symptoms, emergency services 
• Re-evaluate 
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Temporary/contingent workers, such as:  

• day laborers,  

• warehouse workers,  

• hotel housekeepers, and  

• other workers hired on a contingent basis 

through temporary agencies.. 

OUTREACH TO VULNERABLE WORKERS  

http://www.bing.com/images/search?q=photo+maid&id=D05EEB45F1B90DB5411A499F4E5705546CA0AE01&FORM=IQFRBA


Temporary Workers Initiative 

• April 29, 2013 Initiative Launch – Coding Memo 

• Development of Best Practices 

• ASA Webinar 

• Presentations to NACOSH/ACCSH 

• Additional coding memo September 6, 2013 

• Enforcement Guidance – Initiating Memo followed by Compliance 

Directive 

• Series of Advisories (Recordkeeping, Training, PPE, Shared 

Relationship, Bloodborne, etc) 



• Both the host employer and the staffing agency are 

employers of the temporary worker 

– Share control over worker  

– Share responsibility for worker 

 

Joint Employment Structure 

Temporary Worker 

Staffing Agency Host Employer 

Shared Responsibility 
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• Which employer is best suited to comply with specific 
requirements? 

• Staffing agency’s duty to inquire 

• Joint employers: Are respective safety & health responsibilities 
spelled out in the host/staffing agency contract? 

• Staffing agencies may be best positioned for general safety 
training, long-term medical surveillance 

• Host employers normally responsible for workplace-specific 
training and compliance with standards 

• Both employers may be held responsible for violative conditions 

 

 

Host Employer/ Staffing Agency 
Inspections: Points to Consider  
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• Who supervises workers? Day-to-day supervision occurs 
when “… the employer supervises the details, means, 
methods and processes by which the work is to be 
accomplished”  

• Do workers know their OSHA rights? 

• Each case must be evaluated on its own facts 

• Online resources: Temporary Worker Initiative page 
– Interpretation letters, especially Staffmark and Moreau letters 

 

Host Employer/ Staffing Agency 
Inspections: Points to Consider 

(cont’d)  
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Emerging Issues 

OSHA’s Distracted Driving Initiative 



Distracted Driving Campaign 

• More workers are killed each year in motor 
vehicle crashes than any other cause 
 

• Distracted Driving publication available 
 

• Primarily focuses on texting while driving as 
texting utilizes more of our cognitive senses 
(mind, hands and eyes) 
 

• Enforcement component for employers that 
require texting while driving or organizes 
work that texting while driving is a practical 
necessity 

In NYS, 5 points  & automatic 
$150 fine for first offense ! 

http://www.osha.gov/Publications/3416distracted-driving-flyer.pdf
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Workplace Violence 

• Violence by Strangers 

• Violence by Customers/Clients 

• Violence by Co-Workers 

• Violence by Personal Relations  

 

CPL 02-01-052 , dated: September 8, 2011 
Enforcement Procedures for Investigating or Inspecting Workplace 

Violence Incidents 
http://www.osha.gov/OshDoc/Directive_pdf/CPL_02-01-052.pdf 
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Now a stand-alone Directorate 
 
Expanded size – enhanced training of investigators 
 
Buffalo AO Investigators – Chris Carlin & Dan 
Borczynski:  716-551-3053 

http://www.whistleblowers.gov/news_page.html 



Unfavorable Personnel Actions 
Your employer may be found to have retaliated against you if your 
protected activity was a contributing or motivating factor in its 
decision to take unfavorable personnel action against you. 

Such actions may include: 

 

• Applying or issuing a policy which provides for an unfavorable 
personnel action due to activity protected by a whistleblower law 
enforced by OSHA 

 • Blacklisting 
• Demoting 
• Denying overtime or promotion 
• Disciplining 
• Denying benefits 
• Failing to hire or rehire 
• Firing or laying off 
• Intimidation 
 

 

• Making threats 
• Reassignment to a less desirable 

position, including one adversely 
affecting prospects for 
promotion 

• Reducing pay or hours 
• Suspension 



Whistleblower Program covers  
22 separate Acts (not just OSHA) 



http://www.osha.gov/Publications/OSHA3638.pdf 

Fact Sheets

Affordable Care Act

Aviation Industry

Commercial Motor Carrier

Consumer Product 

Industry

Environment

General

Public Transportation 

Agency

Railroad Workers

Sarbanes-Oxley Act

Transportation Sector





Transitioning to Safer Chemicals 



Annotated PEL Charts 



Globally Harmonized System of Classification and 
Labeling of Chemicals (GHS) 

 
• 1992 United Nations mandate adopted 

at the “Earth Summit” 
 

• US supported the process and actively 

participated 
 

• Will result in changes to hazard 

communication standard 
 

 HCS 2012 



Major revisions to the HCS 
2012 

• Hazard classification: Provides specific criteria for 
classification of health and physical hazards, as well as 
classification of mixtures.  
 

• Labels: Chemical manufacturers and importers will be 
required to provide a label that includes a harmonized signal 
word, pictogram, and hazard statement for each hazard class 
and category. Precautionary statements must also be 
provided.  
 

• Safety Data Sheets: Will now have a specified 16-section 
format.  
 



HCS 2012 



•  Safety and Health Achievement  Recognition Program 

 (SHARP)  
 

•  Contact Information: 
 

 Albany:   (518) 457-2810  Rochester:  (585) 258-4570 

 Binghamton:   (607) 721-8211  Syracuse:   (315) 479-3205 

 Buffalo:   (716) 847-7166  Utica:   (315) 793-2319 

 Garden City:  (516) 228-3959  White Plains:  (914) 997-9511 

 New York City: (212) 775-3526 

  

 

 
 

 

OSHA Consultation Services: 
NYS Department of Labor On-

Site Consultation Service 

 www.labor.ny.gov 

http://www.labor.ny.gov/


Atlantic OSHA Training Center (Consortium) 

SUNY Buffalo Toxicology Research Center 

Buffalo, NY  

(716) 829-2125 

www.smbs.buffalo.edu/CENTERS/trc/ 

 

 

RIT OSHA Education Center 

Rochester Institute of Technology 

Rochester, NY 

(866) 385-7470 ext. 2919 

www.rit.edu/osha 

 

http://www.chesapeakesc.org/
http://www.rit.edu/osha


Additional Assistance 

 
 

Buffalo Area Office 
  

Duty Officer Hours    

8:00 am  -  4:30 pm 
 
(716) 551-3053 
 
Web Site:  ww.osha.gov 




