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PAUSE-NY (Executive Order (“EO”) 202.6 and its 
amendments have limited construction activities
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The standards have evolved since EO 202.6 was issued, but 
presently:

• All businesses, to the maximum extent possible, must use work 
from home procedures;  

• Only Essential Businesses or entities providing essential services 
or functions, which include limited types of construction, are not 
subject to the 100% in-person workplace reduction.  
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What is an Essential Business?

Essential Businesses are defined by their functions, as contained in the 
Guidance issued by Empire State Development (“ESD”) (see 
https://esd.ny.gov/guidance-executive-order-2026) and its related documents.

Per the current Guidance:

• All non-essential construction must safely shut down, except emergency 
construction, (e.g. a project necessary to protect health and safety of the 
occupants, or to continue a project if it would be unsafe to allow to remain 
undone, but only to the point that it is safe to suspend work).

https://esd.ny.gov/guidance-executive-order-2026
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What is an Essential Business? (cont’d)
Per the current Guidance, essential construction may proceed, to the extent that:

• the construction is for, or your business supports, roads, bridges, transit facilities, utilities, hospitals or 
healthcare facilities, homeless shelters, or public or private schools;

• the construction is for affordable housing, as defined as construction work where either (i) a minimum 
of 20% of the residential units are or will be deemed affordable and are or will be subject to a 
regulatory agreement and/or a declaration from a local, state, or federal government agency or (ii) 
where the project is being undertaken by, or on behalf of, a public housing authority;

• the construction is necessary to protect the health and safety of occupants of a structure;
• the construction is necessary to continue a project if allowing the project to remain undone would be 

unsafe, provided that the construction must be shut down when it is safe to do so;
• the construction is for projects in the energy industry in accordance with Question No. 14 in the FAQ 

at:  https://esd.ny.gov/sites/default/files/ESD_EssentialEmployerFAQ_033120.pdf;
• the construction is for existing (i.e. currently underway) projects of an essential business; or
• the construction work is being completed by a single worker who is the sole employee/worker on the 

job site.

https://esd.ny.gov/sites/default/files/ESD_EssentialEmployerFAQ_033120.pdf
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Essential Business Construction Operations
Per the current Guidance:

At every site, it is required that the personnel working on the site maintain an appropriate 
social distance, including for purposes of elevators/meals/entry and exits.  Sites that cannot 
maintain appropriate social distancing, as well as cleaning/disinfecting protocols must close. 
Enforcement will be conducted by state and local governments, including fines up to $10,000 
per violation.

Construction may continue solely with respect to those employees that must be present at the 
business location/construction site in support of essential business activities. No other 
employees/personnel shall be permitted to work in-person at the business 
location/construction site.  Any other business activities being completed that are not 
essential are still subject to the restrictions provided by Executive Order 202.
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Subcontractors and Suppliers

ESD FAQs  (https://esd.ny.gov/sites/default/files/ESD_EssentialEmployerFAQ_033120.pdf) state:

QUESTION: What if my business is NOT an “Essential Business” listed on ESD’s guidance but
provides services, materials, supplies or other support to an Essential Business?
ANSWER: If your firm is a vendor, supplier or provides other support to an Essential Business
that is required for the Essential Business’s operation, then your business is exempt from the
employment reduction provisions contained in Executive Orders 202.8. However, only those
employees necessary to support the Essential Business are exempt from the employment
reduction requirements of Executive Orders 202.8 and your business is still required to utilize
telecommuting or work from home procedures to the maximum extent possible

Consistently, per the current Guidance:

With respect to business or entities that operate or provide both essential and non-essential services, 
supplies or support, only those lines and/or business operations that are necessary to support the 
essential services, supplies, or support are exempt from the workforce reduction restrictions.

https://esd.ny.gov/sites/default/files/ESD_EssentialEmployerFAQ_033120.pdf
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Local Government Projects

Per the current Guidance:

As noted above, local governments, including municipalities and school districts, are allowed 
to continue construction projects at this time as government entities are exempt from these 
essential business restrictions. However, to the greatest extent possible, local governments 
should postpone any non-essential projects and only proceed with essential projects when 
they can implement appropriate social distancing and cleaning/disinfecting protocols. Essential 
projects should be considered those that have a nexus to health and safety of the building 
occupants or to support the broader essential services that are required to fulfill the critical 
operations of government or the emergency response to the COVID-19 public health crisis.
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Times Union repor from April 10, 2020:

ALBANY — Law enforcement officials statewide are stepping up efforts to ensure 

compliance with executive orders…

The state attorney general's office this week said it has fielded more than 7,100 

complaints of employers allegedly ignoring New York’s restrictions and protocols 

during the pandemic. Just over 4,000 of those complaints were referred to the state 

Department of Labor, where officials said they would “promptly” investigate the cases 

but declined to discuss specifics.

Attorney General Letitia James’ office also would not provide details on the 

complaints, contending they are open investigations. But officials there noted they 

have contacted more than 375 employers and sent out 38 letters ranging from cease-

and-desist directives to requests for information on safety precautions the employers 

are taking.

…

New York fields 7,100 complaints of workplace noncompliance amid pandemic
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Critical Questions for Construction Business during PAUSE-NY

• Are you on the list of Essential Businesses as contained in the Guidance? 
• If you are not on the list, what entitles you to operate?
• If you are not essential and are operating, what are your reasons?
• If you are lawfully operating as an essential business or otherwise have you provided for the 

health and safety mandates in the Governor’s Executive Orders?
• Are you providing for telecommuting (working from home) to the maximum extent possible?
• Are you cleaning and disinfecting in accordance with DOH and other guidelines? 
• Are you taking particular precautions to prioritize the health and safety of vulnerable employees 

— i.e. those 70 years of age or older; those with underlying health conditions; those who live with 
underlying health conditions (i.e. have you considered Matilda’s Law)?

Are you compliant on these issues?
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Construction Business Operation During PAUSE-NY

If your business not on the list, what entitles you to operate?
• Do you have a determination from a governmental entity owner as to the 

essential nature of a project you are working on?
• If you are a business or entity that operates both essential and non-

essential services, supplies or support, only those lines and/or business 
operations necessary to support an Essential Business may operate – are 
you limiting your operation? 

• Are you performing construction for an Essential Business?  
• Are you in the process of shutting down, and if so what does that process 

entail, and it is pursuant to instruction from code enforcement?
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Best Practices (Essential Business Analysis) – General Contractors

• Identify specifically where you fall on the ESD Guidance.
• If not explicitly on the ESD Guidance, get a written determination from 

either:
• Governmental owner (if public work); or
• ESD (if not governmental entity work)

• Write up a document explaining why the work is Essential.
• Keep the document on your jobsite, and ensure that your site 

supervision knows where it is.
• Provide a copy to your subcontractors and suppliers.
• Provide employees with a copy of the document or some other

document in the event that they are stopped.
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Best Practices (Essential Business Analysis) – Subcontractors

• Obtain a written determination from GC as to Essential Business status if on the 
Guidance List.

• If not on the List, obtain a copy of the project’s written determination as provided 
to the GC from either:
• Governmental owner (if public work); or
• ESD (if not governmental entity work)

• Write up a document explaining why your work is Essential – attaching the project 
determination obtained via the GC
• Keep the document on your jobsite, and ensure that your site supervision 

knows where it is and understands it.
• Provide a copy to your suppliers.
• Provide employees with a copy of the document or some other document in 

the event that they are stopped.
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Best Practices (Essential Business Analysis) – Suppliers

• Obtain a written determination or confirmation as to essential 
nature of the supply request from purchasers and keep them in your 
files.  If possible, consider adding a provision to your sale process by 
which purchase represents and warrants that its project is essential 
and agrees to indemnify supplier for any failure of that 
representation.

• Draft a document that describes your operations in support of 
essential businesses and functions and maintain it on your jobsite.

• Ensure that jobsite supervision knows where that document is and 
understands it.

• Ensure that any requests for information are properly routed.



Penalties
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For businesses, the risk of violating the governor's executive orders 
can be severe. Under one of the earliest orders Cuomo issued, it is 
considered a violation of Public Health Law for a non-essential 
business to stay open, and those fines start at $2,000 per incident 
and can reach as high as $10,000. In subsequent orders signed by 
the governor, the penalties were expanded to make it also akin to 
violating a building or fire code, which would enable authorities to 
use the force of law to shut down a premises immediately.



Dr. David Duford, CIH 
Certified Industrial Hygiene and Environmental Consultant - Past 12 years 

20+ Years EH&S in Public Service and Construction Industry

Education
◦ BS Health Science

◦ MS Industrial Hygiene / Toxicology
◦ Board Certified Industrial Hygienist (CIH)

◦ Certified Hazardous Materials Manager (CHMM) – Master Level

◦ MS Education Administration

◦ Doctor of Education (Ed.D.)
◦ Dissertation focused on planning and policy implications associated with the long-term school closures due to 

pandemic influenza 



While pandemics are rare they do occur.
According to the CDC during the 20th century 
there were three pandemics of influenza. 

1. 1918 Spanish flu and caused over 500,000 
U.S. deaths and close to 50 million deaths 
worldwide. This pandemic had a 2% 
mortality rate.

2. 1957 Asian flu and caused over 70,000 U.S. 
deaths and 1-2 million deaths worldwide. 

3. 1968 Hong Kong flu and caused nearly 
34,000 U.S. deaths and 1,000,000 deaths 
worldwide.

2009 H1N1 Swine Flu - U.S. 60.8 million cases, 
274,000 hospitalizations, and 12,469 deaths 

2020 COVID-19 (4/12/20 data)  U.S. 605,390 
total cases, Total deaths: 24,582



Compliance Program
COVID-19 Prevention for Construction

The safety and health 
precautions “Essential 
Business” Contractors take 
to limit exposure. 

OSHA’s Position
◦Applicable Standards

◦Classifying Worker Exposure 
Risk

CDC’s Recommendations for 
Construction

NYSDOH Position 

Compliance Documentation



How Corona Virus Spreads

Person-to-person spread

The virus is thought to spread mainly 
from person-to-person.

Between people who are in close 
contact with one another (within 
about 6 feet).

Contact with contaminated 
surfaces or objects

Object that has the virus on it and 
then touching mouth, nose, or 
eyes

Not thought to be the main way 
the virus spreads.



Virus Spreads: 1) person-to-person (w/in 6’) 
and 2) contact with contaminated surfaces



Virus Is Spread By
Droplet Transmission: contact of the membranes of 
the nose or mouth

◦ Airborne Transmission: small particles in the respirable 
size range.

Contact Transmission: Direct skin-to-skin contact or 
indirect by

◦ Contaminated work surfaces, “touch-points”, shoes, 
gloves, etc.

Within about 6 feet

Danger Zone





How easily the virus spreads

The virus that causes "coronavirus disease 2019,“ 
(COVID-19) seems to be spreading easily 

Community spread - not sure how or where they 
became infected.



Implement Basic Measures on the Job Site

Hand washing and a place to wash 

If soap and running water are not immediately 
available, provide alcohol-based hand rubs 
containing at least 60% alcohol. 

Encourage workers to stay home if they are sick.

Encourage respiratory etiquette, including covering 
coughs and sneezes.



Importance of Hand-Hygiene 
Infection Prevention 

Signage with handwashing procedures

Soap and water 20 seconds

Before after eating

After sneezing, coughing, or nose blowing

After using the rest room

Before handling food

After touching or cleaning surfaces

60% alcohol-based hand sanitizer

Hand washing station KEEP CLEAN at all 
times!



THE CORONAVIRUS has a membrane of oily lipid molecules, 
which is studded with proteins that help the virus infect cells.

SOAP DESTROYS THE VIRUS when the water-shunning tails of 
the soap molecules wedge themselves into the lipid membrane 
and pry it apart.

Genetic 
material

Spike protein 

Lipid 
membrane

SOAP MOLECULES have a hybrid structure, with a 
head that bonds to water and a tail that avoids it.

Hydrophilic head

Hydrophobic tail

SOAP TRAPS DIRT and fragments of the 
destroyed virus in tiny bubbles called micelles, 
which wash away in water.

Micelle



Symptoms

Fever

Cough

Shortness of breath



OSHA Requirements
The employer must evaluate reasonably 
anticipated hazards and assess the risks to 
which workers may be exposed.

Is exposure to COVID-19 a Reasonably 
Anticipated Hazard?

Discuss how Contractors may assess and control 
the risks to prevent infection.

COVID-19 a Reasonably Anticipated Hazard?



OSHA Standard covering COVID-19?...  
No, but;

The General Duty Clause, Section 5(a)(1) of 
the (OSH) Act of 1970

◦ Furnish “a place of employment, which is free 
from recognized hazards likely to cause death 
or serious physical harm.” 

Respiratory Protection Standard (29 CFR 1926.103)

OSHA’s Personal Protective Equipment (PPE) 
Standard (1926.28)

OSHA’s Bloodborne Pathogens Standard (29 CFR 
1910.1030)

◦ Offers a framework to prevent exposure 



www.osha.gov/covid-19

http://www.osha.gov/covid-19


Classifying Worker Exposure to SARS-CoV-
2 (COVID-19)
Worker risk of occupational exposure 

1. very high,

2. high, 

3. medium, 

4. lower (caution) risk

Most  Construction workers will likely fall in 
the lower exposure risk (caution) or medium 
exposure risk levels. 

Occupational Risk Pyramid  for COVID-19



Very High Exposure Risk 

High potential for exposure to suspected sources 
of COVID-19 during medical, procedures

Doctors, nurses, dentists, paramedics, EMTs 
performing aerosol-generating procedures

Gloves would be a good idea. 



High Exposure Risk 
Those that administer on-site temperature 
checks

Medical transport workers

Mortuary workers

Healthcare delivery and support staff (e.g., 
Contractors who must enter patients’ areas).

Nursing Homes or other facilities with active 
COVID-19 patients

CDC considers those who administrator temperature 
checks to be considered High Exposure Risk



Medium Exposure Risk
Require frequent and/or close contact with (i.e., 
within 6 feet) people, e.g., Essential Contractors 

In areas where there is ongoing community 
transmission, workers in this category may have 
contact with the general public (e.g., schools, high-
population-density work environments, some high-
volume retail settings)



Lower Exposure Risk (Caution) 
Lower exposure risk (caution) jobs are those 
that do not require contact with people nor 
frequent close contact with (i.e., within 6 feet 
of) the general public. 

Workers in this category have minimal 
occupational contact with the public and other 
coworkers.



Construction Site Procedures and 
Preventative Measures

Purpose:

Infection Prevention

Compliance

Demonstrate to Clients

Policy and Procedures

Employee Health Protection – Zero Tolerance 
◦ Stay home, go home, report illness

Job Hazard Assessment

Preventative Measures to Reduce Exposure
◦ Use Hierarchy of Controls

◦ Employee questionnaires

◦ Temperature Checks

◦ Social Distancing

◦ Hand Hygiene

◦ Personal Protective Equipment

◦ Employee Education and Training

Return to work 
◦ Cleared by a Medical Professional



Implement Workplace Controls - Use a framework 
called the “hierarchy of controls”

In most cases, a combination of control measures will be necessary to protect workers from exposure to SARS-CoV-2.

Social 
Isolation

NA

Ventilation, Physical Barriers

Work from home, hand hygiene, 
stagger schedules, safety signs, etc.

Masks, N95 respirators, Gloves, Eye / 
face protection, shoe coverings, etc.



Administrative Controls - require action by the 
worker or employer.  

Establish Best Practices through Written Policy and Procedures

Encouraging sick workers to stay at home. 

Minimizing contact among workers, by replacing face-to-face 
meetings with virtual communications.

Establishing alternating days or extra shifts that reduce the total 
number of employees on a job site at a given time
◦Allows workers to maintain a full onsite work week. 



Administrative Controls - require action by the 
worker or employer.  

Educate Workers on COVID-19 risk factors and protective behaviors and infection prevention
◦ Company policy, procedures, expectations…

◦ Stay home policy

◦ Cough etiquette, social distancing at work, wearing masks, wearing respirators

◦ Hand hygiene, care of PPE, cleaning and disinfection procedures, etc.

◦ Discontinue nonessential travel to locations with ongoing COVID-19 outbreaks. 

◦ Develop emergency communications answering workers’ concerns. 

Training Options: (1) groups of less than 10 while complying with social distancing, masks, good ventilation, 
cleaning and disinfecting or (2) virtual online “Zoom” meetings, etc.. 



Daily Questions for Workers

Assess workers symptoms

◦ Daily - Prior to each shift.

◦ Document Employee Name and ID Number 

✓No Symptoms (e.g., fever, trouble breathing)

✓No “Close Contact”

✓Not asked to Self Isolate or Quarantine

◦ Site observations and reporting

◦ Policy for being sent home, stay home.

◦ Policy for return to work.

◦ Document by Supervisor or Designee



Best Practices – Temperature Taking
Communicate clearly in advance with workers regarding temperature checks and related implications 
(e.g., being sent home).

Set a temperature screening threshold over which employees will not be permitted to enter the 
workplace.

The CDC considers a person to have a fever when he or she has a measured temperature of at least 
100.4 degrees Fahrenheit; 

Many employers have adopted screening thresholds in the 100-100.4°F range.



Best Practices – Temperature Taking..cont

Use touchless (forehead/temporal artery) thermometers 

Appoint someone with proper training and qualifications, e.g., 3rd party 

Maintain social distancing (e.g., by establishing multiple temperature check stations at large facilities 
to minimize crowding), 

Clean and disinfect medical equipment and take other COVID-19 related precautions.



Temperature Screen Workers that:
Have “close contact” with COVID-19 Patients.

What is your policy regarding exposed workers? Are they 
permitted to work?

As long as the employee doesn’t have a temperature or 
symptoms.

Self-monitor under the supervision of their employer’s 
occupational health program.

Workers in confined work areas.

Workers in closed up buildings.

Others?

Workers may have sick family 
members at home



Temperature Checks (Recommended by CDC)

Trained Test Facilitators/Administrators should take the 
following steps: 

1. perform hand hygiene; 

2. don appropriate PPE; 

3. check temperature; 

4. remove and properly discard PPE; and 

5. perform hand hygiene.

Ensure that hand hygiene facilities (e.g., sink or alcohol-
based hand rub) are readily available at the temperature 
station.



Jobs Classified at Medium Exposure Risk: 
What to Do to Protect Workers 
Social distancing.

Hand washing.

Engineering Controls 
◦ Few options for open construction sites.

◦ Install physical barriers, such as clear plastic 
sneeze guards, where feasible.

◦ Increase ventilation inside buildings

Workers wear face coverings…
◦ Masks always

◦ N95 respirators - In special situations

Site Cleaning and Disinfection Procedures.

Face masks to ill employees until they are able leave 
the workplace.

Work Shift Health Questionnaires

Temperature Taking



Examples of PPE include:
Gloves, goggles, face shields, face masks, and 
respiratory protection.

Gloves and gowns/tyvek should be removed 
carefully to avoid contamination of the wearer and 
the surrounding area.

PPE for other site hazards may protect you from 
corona virus.

Wash your hands often
with soap and water for 20 seconds.



Personal Protective Equipment (PPE) 

The employer’s hazard assessment, on the types 
of exposures workers have on the job will 
determine the exact PPE needed.

“Reasonably Anticipated Hazards”

OSHA Competent Person



Wear a Face Covering
Anytime when working w/in 6’ of others.

Employers must issue facemasks and/or approve personal masks.

Understand the differences, benefits and limitations of face masks and respirators.

N95 Dust Mask RespiratorHomemade Face Covering



Face Coverings - Surgical Mask, Homemade, or 
others…

Not designed to seal tightly to the face

Does not filter airborne dusts or fumes.

Does protect others from the person wearing it.

Does reduce exposures from large particles or droplets.

Will get dirty after each use.

Wearer must be healthy enough to wear it (e.g. 
difficulty breathing). 

Helps prevent you from touching your face.

May cause sores behind ears.



Respirator Use - Required vs Voluntary

The N95 respirator or better may be required 
during High Risk and Very High Risk Jobs

◦ e.g. Temperature Takers

A full OSHA respirator compliance program is 
required for mandatory respiratory protection

Voluntary use is also allowed
◦ See Appendix D of OSHA Respirator Standard

N95 Fit Testing Procedure



Surgical N95

Medical respirators, healthcare respirators, or 
surgical N95s.

Approved by NIOSH and FDA

FDA approval for body fluid splash resistance



Wear your mask correctly!



The primary question is do respirators filter small 
particles such as fungal spores (2 to 5 μm), bacteria (0.3 
to 10 μm), or viruses (0.02 - 0.3 μm)?

As noted previously, biological organisms may be 
carried on other particles including dust, blood, 
saliva, etc.

Particles are when flowing through the layers of 
filter media, and a particle becomes attached to 
a fiber due to a number of different mechanisms. 

Gravitational settling, inertial impaction, 
interception, diffusion, and electrostatic 
attraction.



N95 Respirators

Respirators are not "only certified to 0.3 microns." 

Filters are least effective at 0.3 microns, but more 
effective above and below that. 

N95 respirators are rated at 95% at the 0.3 micron 
size, but are more effective for larger and smaller 
sizes. 



NYSDOH Cleaning Guidance - Routine Cleaning 

Standard infection control practices:
◦ Routine rigorous cleaning should be ongoing, and 

◦ Time should be allocated for individuals to routinely clean. 

Surfaces touched most frequently should be prioritized for 
routine cleaning.



Identify and routinely clean and disinfect high risk 
locations even before a confirmed case of  COVID-19 
occurs.  

High-risk locations include: 
◦ Office Trailer / First Aid Station / Meeting Rooms / Restrooms, 

Common Touch-Point Surfaces.

◦ Porta-potty surfaces, 

◦ Fixtures, Door Knobs, Push Plates, And Switches

◦ Shared Vehicle Interiors

Clean and disinfect at least once daily.  



Step 1: Cleaning

Always clean surfaces prior to use of disinfectants 

Dirt on surfaces can reduce the effectiveness of disinfectants. 

Clean surfaces using water and detergent 

Always follow the instructions on the specific product label to ensure 
effective use. 



Cleaning of Touchpoints 

Step 1

Break the chain of illnesses from secondary surfaces by 
removing soil and surface contaminants. 

Surfaces more likely to be touched by workers “touchpoints”. 

Avoid tool sharing if possible.



Equipment DECON

Equipment must be scrupulously cleaned 
between each project.

Validate equipment cleaning procedures to 
ensure that no microbiological 
contaminants will be transferred from one 
location to another. 



How to Clean and Disinfect

Hard (Non-porous) Surfaces

Clean using a detergent or soap and water prior to 
disinfection.

For disinfection, most common EPA-registered 
disinfectants for corona virus should be effective.

Soap 
and 
water



How to Clean and Disinfect
Electronics

Tablets, touch screens, keyboards, remote controls, and 
ATM machines, remove visible contamination if present

Follow the manufacturer’s instructions for all cleaning and 
disinfection products.

Consider use of wipeable covers for electronics.

If no manufacturer guidance is available, consider the use of 
alcohol-based wipes or sprays containing at least 70% 
alcohol to disinfect touch screens. 

Dry surfaces thoroughly to avoid pooling of liquids.

Use alcohol-based wipes



How to Clean and Disinfect

If more than 7 days since the person who is sick 
visited or used the facility, additional cleaning 
and disinfection is not necessary.

Continue routing cleaning and disinfection.



How to Clean and Disinfect

Open outside doors and 
windows to increase air 
circulation in the area.

Increase Ventilation



Cleaning Checklist  

Evaluate for procedures that are appropriate to meet the goals of the client and 
worker safety. 

Proper touchpoint cleaning includes developing a facility specific checklist of 
critical touchpoints, providing the checklist to workers with training on the 
particular products and application methods to be used, and allowing adequate 
dwell time for the cleaner/sanitizer.

Additionally, appropriate supervision of the cleaning activities, as well as post 
cleaning evaluation must be part of proper touchpoint cleaning.



Step 2: Apply Disinfectant
Cleaning of soiled areas must be completed 
prior to disinfection to ensure the 
effectiveness of the disinfectant product. 

Use the DEC list of products registered in New 
York State identified as effective against 
COVID-19. This list corresponds those 
identified by the EPA. 

If these products are unavailable, disinfect 
surfaces using an EPA- and DEC*- registered 
disinfectant labeled to be effective against 
rhinovirus and/or human coronavirus. 

If these commercial products are unavailable, 
it is also acceptable to use a fresh 2% chlorine 
bleach solution (approximately 1 tablespoon 
of bleach in 1 quart of water). Prepare the 
bleach solution daily or as needed. 



Read the SDS and Label

Label directions must be followed when using disinfectants to ensure the target 
viruses are effectively killed. 

This includes adequate contact times (i.e., the amount of time a disinfectant should 
remain on surfaces to be effective), which may vary between five and ten minutes 
after application. 

Disinfectants that come in a wipe form will also list effective contact times on their 
label.



Step 3: Disposal
Place all used gloves and other disposable items in a bag that can be tied closed 
before disposing of them with other waste. 

Wash hands with soap and water for at least 20 seconds immediately after removing 
gloves or use an alcohol-based hand sanitizer if soap and water are not available.

Soap and water should be used if hands are visibly soiled.   



Project Documentation 

Document the work to confirm that it was completed correctly.

Specific personal protective equipment (PPE) for workers should be documented. 
Records should also be kept regarding the specific equipment used for chemical 
application, including the process that was used to clean the equipment prior to 
adding the selected antimicrobials. 



Project Documentation 
These records should confirm how the product was 
mixed if it was not a ready-to-use cleaner/sanitizer. 

The correct application rate is another crucial data 
point to be documented.

Evidence of appropriate dwell time, as noted from 
the product label, also needs to be recorded. 

Finally, if the cleaning/sanitizing product requires 
rinsing or neutralization, the procedures to comply 
with that requirement should be fully explained. 



Conclusion

Preventative Measures 

Employee Health Protection – Zero Tolerance 
◦ Stay home, go home, report illness

Job Hazard Assessment
◦ Each job is different

Reduce Exposure
◦ Use Hierarchy of Controls

◦ Employee questionnaires

◦ Temperature Checks

◦ Social Distancing

◦ Hand Hygiene

◦ Personal Protective Equipment

◦ Employee Education and Training

Return to work 
◦ Cleared by a Medical Professional



Major References and Resources
Restoration Industry Association, Preliminary 
Report for Restoration Contractors Assisting 
Clients With COVID-19 Concerns Copyright 
March 19, 2020 

NYSDOH Interim Guidance for Cleaning and 
Disinfection of Public and Private Facilities for 
COVID-19 March 10, 2020  

Guidance on Preparing Workplaces for COVID-19 
OSHA Publication 3990-03 2020

Centers for Disease Control (CDC) 
www.cdc.gov/coronavirus/2019-ncov.

◦ Interim Recommendations for U.S. Community 
Facilities with Suspected/Confirmed Coronavirus 
Disease 2019 (COVID-19)

OSHA  www.osha.gov/covid-19

AGC NYS https://www.agcnys.org/coronavirus/

http://www.cdc.gov/coronavirus/2019-ncov
http://www.osha.gov/covid-19
https://www.agcnys.org/coronavirus/


• COVID-19 site specific plan in place. Policies and 

procedures effectively communicated to employees 

and subcontractors.

• Documentation of training performed, tool box talks, 

etc related to COVID- 19

Importance of documentation



• Need to enforce policies and procedures related to safe 

work practices established.

• Follow established disciplinary policy as established by 

your company as it relates to noncompliance scenarios. 

• Enforcement of COVID 19 policies is not only your 

company safety directors' job but also for those running 

the project on a day to day basis. 

Enforcement



This Photo by Unknown Author is licensed under CC BY-NC

Superintendents and foremen 

are key to enduring safety 

protocols are adhered to. 

https://www.groundreport.com/special-city-wide-celebrations-impact-traffic-safety/
https://creativecommons.org/licenses/by-nc/3.0/


Questions?
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Jen Harvey, Partner, Couch White, LLC
Jharvey@couchwhite.com

Dr. Dave Duford, CEO, CanAm Environmental Safety
david@canamenv.com

Jim Redmond, Safety Director, AGC NYS
jimr@agcnys.org

mailto:Jharvey@couchwhite.com
mailto:david@canamenv.com
mailto:jimr@agcnys.org

